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Misson  

The mission of Legacy is to provide a rigorous, well-balanced college preparatory program that focuses on  

educational experiences through the use of thematic, work-based curriculum for academics, athletics, and  

professions within athletics. ​
 

​
​

Vision  

The Vision is to educate and inspire gifted and talented students through their interest in careers in athletics,  

while maintaining a focus on academic, social, and personal growth.  

​
​
​

Campus Motto: The Legacy Way  

Be where you are supposed to be,   

do what you are supposed to do, 

in pursuit of academic and athletic excellence. 

 



 
Legacy the School of Sport Sciences: School Profile 

 

Legacy the School of Sport Sciences is the only campus in the Legacy Collegiate Middle/High School District.  Legacy opened its 

doors in 2018 and serves predominantly economically disadvantaged families. Legacy the  School of Sport Sciences is projected to 

serve approximately 500 students in grades 6th-12th in the 2024-2025 school year, which is an increase from the previous year at 

485. The campus is a middle-high school that focuses  on careers in the industry of sport.  

The student population is 66% African American, 26% Hispanic, 5% White, 70% male, 30% female, with a low  socioeconomic 

status of 72% and 50% identified as at-risk. Our school staff consists of 1 Chief Academic  Officer/Principal, 1 Chief Executive 

Officer, 1 Chief Operations Officer, 25 teachers, 1 part-time counselor, 1 Dean, 1  Parent Liaison, and 3 Interventionists. The staff 

population is 70% African American, 16% White, 9% Hispanic and  40% male and 60% female.  

With a focus on careers in sport, we leverage our students’ interest in playing sports to introduce career  opportunities in the sport 

industry. At the high school, our career pathways include Sports Medicine (Health  Science), Coaching and Athletic Administration 

(Education and Business), Sports Media and Marketing (Marketing).  Our campus offers extracurricular sport activities for all grade 

levels, which includes football, baseball, softball,  volleyball, flag-football, soccer, basketball, and track. Our students are required to 

maintain an 80% grade average  in order to participate in any extracurricular activities. 

 

 

 



 
 

  



Comprehensive Needs Assessment ​
​
The Legacy the School of Sport Sciences needs assessment process is described below. The stakeholder representatives evaluated  the 2023-2024 

STAAR data, 2023-2024 benchmark data, 2023-2024 attendance data, 2023-2024 course offerings, college credit  program participation, and parent 

activity sign-in sheets. Documentation of the process includes meeting minutes, agendas and sign-in  sheets.  

Members of the faculty and staff were asked for their feedback in identifying areas of strength and problems in the school with regard to  the following 

areas: Demographics, Student Achievement, Family and Community Involvement, Curriculum, Instruction and  Assessment, Staff Quality, Recruitment 

and Retention, School Culture and Climate, School Organization, and Technology.​
 

Demographics:  Strengths: 

●​ Increase in diversity among teachers and students 

●​ Students have an adult on campus they can relate to 

●​ Students are exposed to different backgrounds and stories  

●​ Market Day provides students with the chance to showcase their culture and identity to others, often through the sharing of 

traditional cuisines. 

Problems:  

●​ Lack of racial diversity 

●​ Girls not getting “same” treatment as boys 

●​ Conflict of interest amongst different groups 

●​ Lack of opportunities for students to celebrate their identities and cultures outside of Market Day 

Student   

Achievement: 

Strengths:  

●​ Students have access to monitor their grades 

●​ National/Junior National Honor Society 

●​ Teacher availability for Office Hours tutoring 

●​ Opportunities for retakes on test and quizzes 

●​ Ease of online resources such as Canvas, Edgenuity, MyPath 

●​ Amount of programs/extracurricular activities for students to join 

●​ Students are exposed to diverse sport related fields  



●​ Building student government association which adds to the opportunities here on campus while nurturing the growth of 

student responsibility 

Problems:  

●​ Students waiting til the last minute to “fix” grades 

●​ Students not utilizing office hours, retakes, etc. 

●​ Tardiness to class 

●​ Students are technologically illiterate  

●​ Cheating on work→ taking pictures and sharing, ChatGPT, Google, etc.  

●​ Lack of accountability for student-athletes who are failing 

●​ Lack of student involvement/association with activities on campus 

●​ Lack of student acknowledgement/celebrations for academic successes 

●​ Lack of Integrity - Adults encouraging students to cheat or plagiarize by labeling it as “using resources” and the connection to 

low student performance on performative tests like STAAR or benchmarks. 

●​ Creating poor daily habits for students in the classroom because they become dependent on using resources/cheating and 

learning becomes less of a priority.  

●​ The integrity of the 80% threshold rule for eligibility appears to be inconsistently applied to all students, leading to a lack of 

accountability for academic performance and potentially resulting in lower achievement levels in the classroom. 

Family and   

Community   

Involvement: 

Strengths:  

●​ Parents receive consistent emails about what’s going on in classes, student progress, etc.  

●​ Parents are able to support their child better by being in the loop, specifically joint account on Canvas  

Problems: 

●​ Parents are unresponsive to emails 

●​ Parents do not know how to use Canvas or join their child's account 

●​ Parents showing up for students “too late”--> after communications sent and student is not progressing well 

●​ Student/parent communications during the school day 

●​ Incorrect phones numbers/emails for parents on Websmart 

●​ Community events for parents to volunteer and become more involved in Legacy and the sports events. 

Curriculum,   

Instruction, and   

Assessment: 

 

 

Strengths:  

●​ Autonomy to teach kids in multiple ways 

●​ Access to helpful resources→ Edgenuity, MyPath, DMAC 

●​ Access to canvas, printer, laptops to create interactive lessons 

●​ Creative freedom in the classroom 



 ●​ Students can access assignments at home/ outside the classroom 

Problems:  

●​ Lack of programming to deter cheating 

●​ Lack of teacher support and direct teacher instruction for Special Pops students  

●​ Lack of leadership or expertise in some subject groups 

●​ The school neglects to seek out engaging platforms that students are genuinely interested in using for learning purposes. 

Staff Quality,   

Recruitment and  

Retention: 

Strengths:  

●​ Staff very supportive of others 

●​ Friendly work environment 

●​ Diverse and athletic professional environment  

●​ You can see the relationships between staff and students 

●​ Every other Friday off 

●​ Staff members are well educated 

Problems:  

●​ Tardiness 

●​ Not following basic teacher expectations→ lesson plans, keeping students in the classroom 

●​ Lack of structure overall  

●​ Lack of disciplinary measures towards students  

●​ Lack of direct communication  

●​ Docking teacher pay 

●​ Lack of competitive pay 

●​ Teachers providing basic school supplies for students and classroom 

●​ Overall lack of incentives for teacher retention such as rollover PTO or compensation for unused PTO 

●​ Additional sick time availability within the organization - Ensuring that employees have sufficient sick leave to take care of 

their health needs due to working in a high risk environment or pre-existing conditions. For instance, if an employee were to 

fall ill with the flu from students and require 4 days off to recover, that would eliminate 4 out of 7 given PTO days. 

School Culture and  

Climate: 

Strengths:  

●​ College campus feel 

●​ Pre-college experience  

●​ Promotion of self-advocacy and personal responsibility 

●​ Discipline isn’t punitive, but requires students to grow 

●​ Family oriented environment 

●​ Emphasis on building and growing teacher-student relationships 



●​ Empowering students to self advocate respectfully and building communicative skills 

●​ Creating an emotionally sound environment for students - a safe place for students to be themselves and have an 

emotional outlet 

Problems:  

●​ It appears that sometimes we let students “slide” too many times 

●​ “Loopholes” that students are aware of to get out of being responsible 

●​ There is not a cohesive college feel which confuses the students and keeps them reliant on the classes that are still treating 

them like they are used to. 

●​ Middle school students not having a class period at all times during the day 

●​ Too much freedom for younger students 

●​ Biases not being addressed within adults or students - more training on implicit, gender biases, etc 

 

School   

Organization: 

Strengths:  

●​ Inviting 

●​ Adaptable/Understanding 

●​ Ability to take leadership and organize yourself  

●​ Flexible 

●​ Easy access to Administrators  

●​ Strong leadership provided by Dr. Kerrie Patterson -Brown and school administrators in setting a clear vision, mission, and 

goals for the school, aligned with the mission of sports sciences education. 

Problems:  

●​ Lack of structure and notification  

●​ Late schedules, announcements, communication  

Technology:  Strengths:  

●​ Access to information 

●​ Ease of turning in and completing work  

●​ Fast resources 

Problems:  

●​ Cell phones are a major distraction 

●​ Students are uneducated in the use of technology  

●​ Lack of students with computers/tablets 

●​ Students using outside sources to complete their work 



●​ Wi-fi is inconsistent/dead zones 

●​ When the teacher laptop doesn’t connect consistently to the TV 

●​ Students having access school operated computer 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Summary of Identified Problems and Related Strategies ​
​
Student Achievement  

Students are performing below state averages across core subjects based on 2023-2024 STAAR data. Based upon the prioritized problem 

the Stakeholder Committee identified several intervention strategies:  

●​ Maintain interventionists to provide focused instruction to close gaps in areas of low-achievement 

●​ Continue to utilize MyPath to provide individualized instruction pathways for students to bridge gaps in Reading and Math 

●​ Provide targeted trainings on effective instructional strategies during professional development (bi-weekly, on Fridays)   

Student Attendance and Engagement  

Campus attendance data for 2023-2024 indicates an average attendance rate of 91.4%. This results in significant learning loss for students and 

reduces funding available to provide academic support to those on-campus. Strategies identified by the Stakeholder  Committee to improve attendance 

center on providing incentives for engagement that encourage students to come to school every day:  

● Offering college-credit opportunities: On-Ramps, LoneStar dual-credit programs  

● Provide career education and work-based experiences: P-Tech  

● Ensuring all students are attached to a program: Sports Medicine, Sports Media and Marketing, Coaching and Athletic  Administration  

Family and Community Involvement  

Parent engagement surveys provided to both parents and staff, as well as sign-in sheets for parent activities and engagement  opportunities throughout 

the school year indicate a lack of parental involvement. Parent turnout is consistently low for academic-related  meetings despite consistent 

communication and scheduling of meetings at parent-preferred times (as indicated by survey data). As a  result, parents are less equipped to support 

their student’s learning at home or understand Legacy’s academic process. It has also  been difficult to acquire feedback regarding Title 1 priorities. The 

Stakeholder Committee identified several intervention strategies to  improve parental engagement:  

●​ Continue funding Parent Liaison position to maintain consistent communication and point-of-contact for parents to interact with the school 

●​ Develop events and opportunities to involve parents in the educational experience of their students.​
 

​
​



 

Legacy the School of Sport Sciences  

District and Campus Improvement Goals of 2024-2025  

Student Achievement ​
​
Goal 1: Improve Student Performance on STAAR Exams  

Objective: Students will perform 10% greater on the STAAR in each performance category: 6th-8th grade ELA,  6th-8th grade Math, 8th grade 

Science, 8th grade Social Studies, English I EOC, English II and Algebra EOC.  

Goal 2: Campus leaders provide teachers with job-embedded professional development, including observation  and feedback cycles, and access to time and 

data needed to reflect, adjust, and deliver instruction that meets  the needs of all students.  

Objective: By January 2025 All teachers will attend a minimum of five professional developments and receive  job-embedded professional 

development on aggressive monitoring, lesson planning, lesson internalization,  engaging all students, and the two types of reteach as evidenced by 

sign-in sheets, course completion, ILT  members calendars, and the teacher action step tracker.   

By March 2025, all teachers will receive at least four observation and feedback sessions and complete at least  four action steps as evidenced by ILT 

member calendars, teacher action step trackers, and coaching scripts.   

By May 2025, instructional leaders will spend at least 60% of their time each day on instructional  responsibilities as evidenced by 

instructional team member calendars and one-on-one check-in with administrators.  

Student Attendance and Engagement ​
​
Goal 3: Increase Student Attendance  

Objective: Attain an average attendance rate of 94% for the school year. 

 

Family and Community Involvement  

​
Goal 4: Increase opportunities for parental involvement  

Objective: Increase the number of parents in attendance at school activities by 25% to strengthen the home-school  connection​



 

Student Achievement ​
Goal 1: Improve Student Performance on STAAR Exams  

Objective: Students will perform 10% greater on the STAAR in each performance category: 6th-8th grade ELA,  6th-8th grade Math, 8th grade 

Science, 8th grade Social Studies, English I EOC, English II and Algebra EOC.  

 

Activity/Strategy  Personnel   

Responsible 

Timeline for   

Monitoring 

Resources  Evaluation 

1. Utilize Imagine MyPath to  

provide students with   

additional practice in English  and 

Math that is targeted to  their 

unique learning level 

English & Math   

Teachers   

Principal/CAO 

Diagnostic test   

administered   

during the 1st 6  

weeks;  

Weekly monitoring  of 

student   

progress 

Imagine MyPath   

 

Benchmark scores  

2024-2025 STAAR  

Results 

2. Provide class size reduction as  a 

primary strategy for the State  

Compensatory Education  (SCE) 

program. 

Principal/CAO   SCE PIC 30  

calculation will be   

based on the % of  

at-risk students to the  

total enrollment. 

Benchmark scores  

Program Evaluation 

3. Provide tutorial and after-school 

program to offer extra  remedial 

support 

After-school Service 

Provider  

 Service provider 

Edgenuity   

Canvas  

Progress report/ Report 

Card scores  

4. Interventionists will be provide 

in-class or small group support for 

struggling learners  

Interventionists 

Teachers  

Ongoing; 3-6 week 

grade reporting periods  

Edgenuity  

Websmart  

DMAC  

Progress report/Report Card 

scores  

 

 

 



Goal 2: Campus leaders provide teachers with job-embedded professional development, including observation and feedback cycles, and access to time and 

data needed to reflect, adjust, and deliver instruction that meets  the needs of all students.  

Objective: By January 2025 All teachers will attend a minimum of five professional developments and receive  job-embedded professional 

development on aggressive monitoring, lesson planning, lesson internalization,  engaging all students, and the two types of reteach as evidenced by 

sign-in sheets, course completion, ILT  members calendars, and the teacher action step tracker.   

By March 2025, all teachers will receive at least four observation and feedback sessions and complete at least  four action steps as evidenced by ILT 

member calendars, teacher action step trackers, and coaching scripts.   

By May 2025, instructional leaders will spend at least 60% of their time each day on instructional  responsibilities as evidenced by 

instructional team member calendars and one-on-one check-in with administrators.  

 

Activity/Strategy  Personnel   

Responsible 

Timeline for   

Monitoring 

Resources  Evaluation 

The District will contract with  Region 4 

ESC to provide training and 

implementation of Lever 5.1 of the 

Effective School   

Framework: Professional Development 

for Effective Classroom Instruction  

Campus Leadership Team (CLT) Ongoing  Region 4 Service   

Center Staff 

Professional   

Development   

Agenda,   

Observation   

Feedback 2024-  

2025 STAAR  

Results 

The District will contract with A  Net to 

provide training,support and 

implementation with Lever 5.2 of the 

Effective School   

Framework: Building Teacher Capacity 

through Observation and Feedback 

Cycles  

Campus Leadership Team (CLT) Ongoing  A Net  Professional   

Development   

Agenda,   

Observation   

Feedback 2024-  

2025 STAAR  

Results 

 

 

 



Student Attendance and Engagement ​
​
Goal 3: Increase Student Attendance  

Objective: Attain an average attendance rate of 94% for the school year. 

Activity/Strategy  Personnel   

Responsible 

Timeline for   

Monitoring 

Resources  Evaluation 

1. Offer college-credit opportunities  

through University of Texas On-Ramps 

and LoneStar   

dual-credit programs 

CAO/Principal   

Counselor  

Course Instructors 

Bi-annually, per  

semester 

 Percentage of   

students earning   

course credit 

2. Provide career education and  

work-based experiences:  

P-Tech, Sports Management  

Society, Sports Medicine   

Program, elective courses  

Course Instructors  

Athletic Trainer 

Tri-annually  P-Tech   

TCLAS 

Percentage of   

students successfully  

completing programs 

3. Ensuring all students are attached to a 

program: Sports Medicine, Sports Media 

and  Marketing, Coaching and Athletic  

Administration 

CAO/Founder   

Dean 

Beginning of the  

year, continuous 

monitoring 

 Discipline referral data  

Attendance data 

4. Improving school culture and  student 

ownership of their  academic and social 

behavior by  providing enrichment 

activities  and Golden Ticket 

opportunities. 

CEO  

Principal/CAO   

Dean 

Tri-annually  ESSER  

After-school   

program 

Discipline referral data 



5. Utilize productive disciplinary  

programs and strategies to  ensure 

students feel safe and  welcome at 

school, and promote  their 

socioemotional growth:  Capturing Kids 

Hearts, Legacy Leadership  Enrichment 

Program (LLEP),  Imagine Purpose 

Dean  

LLEP Instructors   

Behavior Specialist 

Continuous   

monitoring 

Coaches   

Teachers   

All staff 

Discipline referral data 

6. McKinney-Vento and Title   

I-related services will be   

provided to support the  

enrollment, attendance, and  

success of homeless children  and 

youth 

Counselor  Tri-annually  ESSA  

Title I   

Counselor   

Dean  

After-school   

program 

Attendance data   

Progress report/   

Report card grades 

7. Remove barriers for students to  

attend school every day and on  time 

Dean  Tri-annually  ESSER  

Transportation   

Services 

Service Providers   

Dean 

8. Daily communication to parents  of 

students that are marked  absent during 

the “ADA” period. 

PEIMS Coordinator  Daily  Websmart Report,  

Email, Phone 

Weekly 

 

 

 

 



Family and Community Involvement ​
​
Goal 4: Increase opportunities for parental involvement  

Objective: Increase the number of parents in attendance at school activities by 25% to strengthen the home-school  connection 

Activity/Strategy  Personnel   

Responsible 

Timeline for   

Monitoring 

Resources  Evaluation 

1. Involve parents in the   

development of the Parent  and 

Family Engagement  Policy and 

School-Parent  Compact - offer 

multiple  meetings, at different 

times,  including virtual options to  

maximize opportunity for  

participation 

Parent Liaison   

Federal Grant   

Coordinator 

Spring   Meeting agenda, sign-in  

sheets, minutes 

2. Provide parents with Title I  

related information and solicit  input 

at annual meeting - provided at two 

dates and  times, including a virtual  

option to maximize   

participation 

CAO/Principal   

Federal Grant   

Coordinator   

Parent Liaison 

September   Meeting invitation,   

agenda, minutes, Slide  

presentation, sign-in   

sheets 

3. Maintain Parent Liaison  

position to maintain   

consistent communication and 

point-of-contact for  parents to 

interact with the  school 

Parent Liaison  Continuous   Employee records,   

Parent and Family   

Engagement Survey (Spring) 



4. Provide workshops and  

educational opportunities for  

parents to support their  children’s 

academic, social  and emotional 

growth 

Parent Liaison  Monthly  After-school   

Service Provider 

Meeting Invitations,   

Sign-In Sheets, Parent  and 

Family Engagement  Survey 

(Spring) 

5. Provide parent informational  

meetings regarding   

graduation requirements,  

dual-credit, dual-enrollment,  and 

campus career pathways  so they 

can make informed  decisions 

regarding their  student’s academic   

programming 

Counselor   

Dean  

Parent Liaison 

Fall and Spring   Event invitations/   

communications,   

presentation materials,  

comparative student   

participation data 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

Title I, Part A LEA Program Plan  
(Statutory Required Descriptions) 

To ensure that all children receive a high-quality 
education, and to close the achievement gap 
between children meeting the challenging State 
academic standards and those children who are not 
meeting such standards, the LEA plan shall include 
the following 13 descriptions: 

Location in Plan Narrative  

Description 
1: 

How the LEA will monitor students’ 
progress in meeting the 
challenging State academic 
standards by [Section 1112(b)(1)]— 

 Legacy has several tools in place to monitor student 
progress and provide support where necessary to 
ensure students are well prepared to meet and 
exceed academic standards of the state. Legacy 
utilizes digital curriculum platforms Canvas and 
Edgenuity to provide 24/7 access to academic 
materials. Students have access to MyPath which 
provides an Individual Learning Pathway (ILP) 
customized to each student’s unique learning level 
in Math and Reading to close gaps and accelerate 
learning in these areas. Three interventionists are 
on staff to provide targeted assistance to struggling 
learners on campus. 

 1.​ Developing and implementing 
a well-rounded program of 
instruction to meet the 
academic needs of all 
students; 

Goal 1, Strategy 1 
Goal 2, Strategies 1 & 2  
Goal 3, Strategies 1 & 2  

Legacy provides the following to ensure a 
well-rounded educational experience:  

●​ Bi-weekly professional development to 
ensure consistent implementation of best 
practice instructional strategies 

●​ Recurring observation and feedback cycles 
to provide individualized teacher 
development strategies  

●​ Edgenuity - digital curriculum resource with 
content aligned to state standards and 24/7 
access to instructional videos and materials  

●​ Career and work based experiences through 
career pathways - Sports Medicine (Health 



Science), Coaching and Athletic 
Administration (Education and Business), 
Sports Media and Marketing (Marketing) 

●​ MyPath - customized learning acceleration 
tool  

2.​ Identifying students who may 
be at risk for academic failure; 

Goal 1 Strategies 1 & 2 ​
 

Legacy identifies struggling learners through 
teacher referrals, progress monitoring via Edgenuity 
and Canvas, ILP diagnostic exam, DMAC platform 
to track data on summative test scores (STAAR, 
benchmarks, final exams)  

3.​ Providing additional 
educational assistance to 
individual students the LEA or 
school determines need help 
in meeting the challenging 
State academic standards; and 

Goal 1, Strategies 1-4  Interventionists are available to provide direct 
assistance to struggling learners during the school 
day, a high-quality tutoring program is offered after 
school, and 24/7 access to MyPath provides 
enrichment opportunities at student’s preferred time  
 

4.​ Identifying and implementing 
instructional and other 
strategies intended to 
strengthen academic programs 
and improve school conditions 
for student learning. 

Goal 1, Strategies 1, 3, 
& 4 ​
Goal 2, Strategies 1 & 2 ​
Goal 3, Strategies 1-5 & 
7   

Legacy’s operations are designed to meet the 
academic, physical, and socioemotional needs of 
students. Numerous learning modes described 
above are utilized to promote student engagement 
and constructive discipline strategies are employed 
to help students cultivate and maintain a positive 
attitude toward school. 
Ongoing professional development implemented to 
equip teachers with effective instructional strategies.  

Description 
2: 

How the LEA will identify and 
address any disparities that result 
in low-income students and minority 
students being taught at higher rates 
than other students by ineffective, 
inexperienced, or out-of-field teachers 

Goal 2, Strategies 1 & 2  
Goal 3, Strategy 6  

Legacy employs qualified staff and provides 
ongoing professional development, monitoring and 
support to ensure equitable education for its student 
population as  a whole.  

Description 
3: 

How the LEA will carry out its School 
Support and Improvement 
activities responsibilities under 
Section 1111(d)(1) and (2) 

N/A – see: 
2022 Accountability 
Report 

 

https://rptsvr1.tea.texas.gov/cgi/sas/broker?_service=marykay&_program=perfrept.perfmast.sas&_debug=0&ccyy=2022&lev=D&id=101874&prgopt=reports/acct/state_summary.sas
https://rptsvr1.tea.texas.gov/cgi/sas/broker?_service=marykay&_program=perfrept.perfmast.sas&_debug=0&ccyy=2022&lev=D&id=101874&prgopt=reports/acct/state_summary.sas


Description 
4: 

The poverty criteria that will be used 
to select school attendance areas 
under Section 1113 

N/A – LEA has less than 
1,000 students 

 

Description 
5: 

The nature of the programs to be 
conducted under Schoolwide 
(Section 1114) and Targeted 
Assistance (Section 1115) programs 
and, where appropriate, educational 
services outside such schools for 
children living in local institutions 
for neglected or delinquent 
children, and for neglected and 
delinquent children in community 
day school programs. 

Goal 1, Strategy 1, 3 & 
4   
Goal 3, Strategy 6  

Legacy has multiple supports in place to accelerate 
learning and close achievement gaps including 
three Interventionists on staff to provide targeted 
assistance during the school day, 24/7 access to 
online resources (Edgenuity, Canvas, MyPath) and 
a high quality after-school program.  

Description 
6: 

The services the LEA will provide 
homeless children and youth to 
support the enrollment, attendance, 
and success of homeless children 
and youth in coordination with the 
services the LEA is providing under 
the McKinney-Vento Homeless 
Assistance Act. 

Goal 1, Strategy 1, 3 & 
4  
Goal 3, Strategy 6 & 7 

Students experiencing homelessness are provided 
all Title-1 related services to which they are entitled. 
Additionally, built-in school supports such as 
interventionists and individualized digital curriculum 
can be utilized to mitigate gaps in learning.  

Description 
7: 

The strategy the LEA will use to 
implement effective parent and 
family engagement (PFE) under 
Section 1116. 

Goal 4, Strategies 1-5  
See also: LEA/Campus 
PFE Policy 

Legacy understands that strong parent and family 
engagement is critical to student achievement and 
values the input and support of parents in the 
education of their children. All parents are invited to 
participate in the development and revision of the 
Parent and Family Engagement Policy and School 
Parent Compact each Spring, monthly Lunch & 
Learn workshops are offered to provide parents with 
information and strategies to support their students, 
and our Parent Liaison provides regular 
communication to families regarding school events 
and engagement opportunities.  

Description 
8: 

If applicable, how the LEA will 
support, coordinate, and integrate 

N/A Legacy does not serve elementary aged students  



services provided with Title I, Part A, 
with early childhood education 
programs at the LEA or individual 
school level, including plans for the 
transition of participants in such 
programs to local elementary school 
programs. 

Description 
9: 

How teachers and school leaders, in 
consultation with parents, 
administrators, paraprofessionals, 
and specialized instructional support 
personnel, in schools operating a 
Targeted Assistance program under 
Section 1115, will identify the 
eligible children most in need of 
services under Title I, Part A. 

N/A Legacy is eligible for schoolwide implementation of 
services to all learners  

Description 
10: 

How the LEA will implement 
strategies to facilitate effective 
transitions for students from 
middle grades to high school and 
from high school to postsecondary 
education including, if applicable 
[Section 1112(b)(10)] 

Goal 3, Strategies 1-3  
Goal 4, Strategy 5   

Legacy supports students transitioning from middle 
school to high school by ensuring they have 
selected and are involved in their preferred career 
pathway - Sports Medicine, Coaching or Athletic 
Administration, Sports Media and Marketing - that 
incorporates age appropriate progression of content 
and skills through both the middle and upper grade 
levels.  
 
Legacy supports readiness for postsecondary 
education through partnerships with institutions of 
higher education. Students have the opportunity to 
earn college credits through UT OnRamps, Lone 
Star college, and the P-Tech Program. Career 
pathways carry through high school and provide 
work-based experiences for students to build 
relevant skills prior to graduating.  
 
 

 1.​ Coordination with institutions 
of higher education, 
employers, and other local 
partners; and 

Goal 3, Strategies 1-3  

2.​ Increased student access to 
early college high school or 
dual or concurrent enrollment 
opportunities, or career 
counseling to identify student 
interests and skills 

Goal 3, Strategies 1-3  



Description 
11: 

How the LEA will support efforts to 
reduce the overuse of discipline 
practice that remove students from 
the classroom, which may include 
identifying and supporting schools 
with high rates of discipline, 
disaggregated by each of the 
subgroups of students. 

 Goal 3, Strategies 3-5 Legacy operates a constructive discipline model 
which seeks to foster positive attitudes toward 
school, maintain student engagement, cultivate 
supportive relationships, and promote 
socioemotional growth.  

●​ Legacy Leadership Enrichment Program 
(LLEP) - Students with multiple disciplinary 
infractions are referred to LLEP to reinforce 
Legacy’s mission, values, and helps supports 
students in getting back on track  

●​ Imagine Purpose - online courses available 
to support social/emotional development and 
personal growth to disrupt persistent cycles 
of negative behavior 

Description 
12: 

If applicable, how the LEA will 
support programs that coordinate and 
integrate [Section 1112(b)(12)] 

 
 
 

 

 1.​ Academic and career and 
technical education content 
through coordinated 
instructional strategies, that 
may incorporate experiential 
learning opportunities and 
promote skills attainment 
important to in-demand 
occupations or industries in the 
State; and 

Goal 3; Strategies 2 & 3  Legacy provides an educational experience with a 
focus on careers in the industry of sport.Each 
career pathway offered integrates work-based 
experiences to equip students with relevant skills 
before entering the workforce. 

2.​ Work-based learning 
opportunities that provide 
students in-depth interaction 
with industry professionals 
and, if appropriate, academic 
credit 



Description 
13: 

Any other information on how the 
LEA proposes to use funds to 
meet the purposes of this grant 
and that the LEA determines 
appropriate to provide, which may 
include how the LEA will [Section 
1112(b)(13)] 

N/A  

 


